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correct such findings are adequate; and
perform investigations as to com-
plaints filed under subpart B of part 15
of this title.

(13) Conduct investigations and com-
pliance reviews Departmentwide.

(14) Develop regulations, plans, and
procedures necessary to carry out the
Department’s civil rights programs, in-
cluding the development, implementa-
tion, and coordination of Action Plans.

(15) Perform staff work for the Direc-
tor of Equal Employment Opportunity
including coordination of the Depart-
ment’s affirmative employment pro-
gram, special emphasis programs, Fed-
eral equal opportunity recruitment
program, equal employment oppor-
tunity evaluations, and development of
policy.

(16) Provide equal employment op-
portunity services for managers and
employees in the Departmental staff
offices.

(17) Provide liaison on equal employ-
ment opportunity programs and activi-
ties with the Equal Employment Op-
portunity Commission, the Office of
Personnel Management, USDA agen-
cies, Department employees, and appli-
cants for positions within the Depart-
ment.

(18) Monitor, evaluate, and report on
agency compliance with established
policy and executive orders which fur-
ther the participation of historically
black colleges and universities and
with other colleges and universities
with substantial monitored group en-
rollment in Departmental programs
and activities.

(19) Perform the EEO counseling
function for the Department.

(20) Maintain liaison with histori-
cally black colleges and universities
and other colleges and universities
with substantial minority group enroll-
ment, and assisting USDA agencies in
strengthening such institutions by fa-
cilitating institutional participation in
USDA programs and activities and by
encouraging minority students to pur-
sue curricula that could lead to careers
in the food and agricultural sciences.

(21) Process formal EEO discrimina-
tion complaints, up to the appellate
stage, by employees or applicants for
employment.
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(22) Administer the discrimination
appeals and complaints program for
the Department, including all formal
individual or group appeals, where the
system provides for an avenue of re-
dress to the Department level, Equal
Employment Opportunity Commission,
or other outside authority.

(23) [Reserved]

(24) Perform staff work for the Direc-
tor of Equal Employment Opportunity
on the preparation of decisions on com-
plaints of discrimination.

(25) Provide liaison on EEO matters
concerning complaints and appeals
with USDA agencies and Department
employees.

(26) Investigate USDA EEO com-
plaints, with authority to enter into
and administer contracts for such in-
vestigations.

(27) Make final decisions on com-
plaints and grievance appeals, except
in those cases where the Director, Of-
fice of Civil Rights Enforcement has
participated, when it is determined
that such complaint or grievance ap-
peals are not being decided in a timely
manner.

(28) Make final decisions on formal
grievance appeals in all cases where
the Deciding Official:

(i) Was involved directly in the griev-
ance; or

(ii) Made the informal decision; or

(iii) Determines that the Examiner’s
findings or Committee’s recommenda-
tions is unacceptable.

(29) The provisions of paragraphs
(a)(27) and (a)(28) of this section shall
not apply for positions in, or applicants
for positions in, the Office of Inspector
General.

(b) [Reserved]

§2.90 Director, Office of Information
Resources Management.

(a) Delegations. Pursuant to §2.24
(a)(4) and (a)(6), the following delega-
tions of authority are made by the As-
sistant Secretary for Administration
to the Director, Office of Information
Resources Management:

(1) Assist the Senior Official des-
ignated under the Paperwork Reduc-
tion Act of 1980 (44 U.S.C. 3501-3520),
with the development of Departmental
information resource management
principles, policies and objectives.
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(2) Coordinate with the Senior Offi-
cial designated under the Paperwork
Reduction Act of 1980 (44 U.S.C. 3501-
3520), the development and promulga-
tion of Departmental information re-
sources management standards, guide-
lines, rules, and regulations necessary
to implement approved principles, poli-
cies, and objectives.

(3) Develop and implement an infor-
mation resources management plan-
ning system which will integrate short-
term and long-term objectives and co-
ordinate agency and staff office initia-
tives in support of the objectives.

(4) Provide Departmentwide guidance
and direction in planning, developing,
documenting, and managing applica-
tions software projects in accordance
with Federal and Department informa-
tion processing standards, procedures,
and guidelines.

(5) Provide Departmentwide guidance
and direction in all aspects of the
USDA information management pro-
gram including feasibility studies; eco-
nomic analyses; systems design; acqui-
sition of equipment, software, services,
and timesharing arrangements; sys-
tems installation; systems perform-
ance and capacity evaluation; and se-
curity. Monitor these activities for
agencies’ major systems development
efforts to assure effective and eco-
nomic use of resources and compatibil-
ity among systems of various agencies
when required.

(6) Manage the Departmental Com-
puter Centers, including setting of
rates to recover the cost of goods and
services within approved policy and
funding levels.

(7) Review and evaluate information
resource management activities relat-
ed to delegated functions to assure
that they conform to all applicable
Federal and Department information
resource management policies, plans,
standards, procedures, and guidelines.

(8) Design, develop, implement, and
revise systems, processes, work meth-
ods, and techniques to improve the
management and operational effective-
ness of information resources.

(9) Administer the Departmental
records, forms, reports, and directives
management programs, in coordination
with the Senior Official designated
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under the Paperwork Reduction Act of
1980 (44 U.S.C. 3501-3520).

(10) Manage all aspects of the USDA
telecommunications program including
planning, development, acquisition,
and use of equipment and systems for
voice and data communications, ex-
cluding the actual procurement of data
transmission equipment, software,
maintenance, and related supplies.
Manage Departmental telecommuni-
cations contracts. Provide technical
advice throughout the Department on
telecommunications matters.

(11) Implement a program for apply-
ing information resources management
technology to improve productivity in
the Department.

(12) Provide leadership to integrate
and unify the management process for
the Department’s major information
resource management system acquisi-
tions and to monitor implementation
of the policies and practices set forth
in applicable OMB Circulars.

(13) Provide Departmental services
related to Departmental administra-
tive regulations, Secretarial issuances,
and related management support.

(14) Plan, develop, install, and oper-
ate computer-based systems for mes-
sage exchange, scheduling, computer
conferencing, and other applications of
office automation technology which
can be commonly used by multiple De-
partment agencies and offices.

(15) Provide automation, forms man-
agement, files management, directives
management, and related services,
with authority to take any action re-
quired by law or regulation to provide
such services, for:

(i) The Secretary of Agriculture;

(if) The general officers of the De-
partment, except the Inspector Gen-
eral;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration; and

(iv) Provide such services as listed in
paragraph (a)(15) of this section for any
other officer or agency of the Depart-
ment as may be agreed.

(16) Represent the Department in
contacts with the General Accounting
Office, the General Services Adminis-
tration, the Office of Management and
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Budget, the National Bureau of Stand-
ards, and other organizations or agen-
cies on matters related to delegated re-
sponsibilities.

(17) Provide staff assistance as re-
quired for the Secretary, general offi-
cers, and other Department and agency
officials.

(18) Provide related support services
needed by the Department to carry out
defense responsibilities.

(19) Review, clear, and coordinate all
statistical forms, survey plans, and re-
porting and record Kkeeping require-
ments originating in the Department
and requiring approval by the Office of
Management and Budget under the Pa-
perwork Reduction Act of 1980 (44
U.S.C. 3501-3520).

(20) Review and make recommenda-
tions to the Assistant Secretary for
Administration on proposed waivers to
Federal Information Processing Stand-
ards (FIPS) pursuant to section
111(d)(3) of the Federal Property and
Administrative Services Act of 1949, as
amended (40 U.S.C. 759(d)(3)).

(b) [Reserved]

§2.91 Director, Office of Operations.

(a) Delegations. Pursuant to §2.24
(@)@®3), (a)(4) and (a)(11), the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director, Office of Oper-
ations:

(1) Promulgate Departmental poli-
cies, standards, techniques, and proce-
dures, and represent the Department,
in the following:

(i) Contracting for and the procure-
ment of administrative and operating
supplies, services, equipment and con-
struction;

(if) Socioeconomic programs relating
to contracting, excepting those mat-
ters otherwise vested by statute in the
Director of Small and Disadvantaged
Business Utilization;

(iii) Selection, standardization, and
simplification of program delivery
processes utilizing contracts;

(iv) Acquisition, leasing, utilization,
value analysis, construction, mainte-
nance, and disposition of real and per-
sonal property, including control of
space assignments;
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(v) Acquisition, storage, distribution
and disposition of forms, supplies and
equipment;

(vi) Mail management;

(vii) Motor vehicle fleet and other ve-
hicular transportation;

(viii) Transportation of things (traf-
fic management);

(ix) Prevention, control, and abate-
ment of pollution with respect to Fed-
eral facilities and activities under the
control of the Department (Executive
Order 12088, 3 CFR, 1978 Comp., p. 243);

(X) Implementation of the Uniform
Relocation Assistance and Real Prop-
erty Policies Act of 1970 (42 U.S.C. 4601
et seq.); and

(xi) Development and implementa-
tion of energy management actions re-
lated to the internal operations of the

Department. Maintain liaison with
other Government agencies in these
matters.

(2) Operate, or provide for the oper-
ation of, centralized Departmental
services to provide printing, copy re-
production, offset composition, supply,
mail, automated mailing lists, excess
property pool, resource recovery, ship-
ping and receiving, forms, labor serv-
ices, issuance of general employee
identification cards, supplemental dis-
tribution of Department directives,
space allocation and management, and
related management support.

(3) Exercise the following special au-
thorities:

(i) The Director, Office of Operations,
is designated as the Department’s De-
barring Officer, and authorized to per-
form the functions of 48 CFR part 9,
subparts 9.406 and 9.407;

(ii) Conduct liaison with the Office of
the FEDERAL REGISTER (1 CFR part 16),
including the making of required cer-
tifications pursuant to 1 CFR part 18;

(iii) Maintain custody and permit ap-
propriate use of the official seal of the
Department;

(iv) Establish policy for the use of
the official flags of the Secretary and
the Department;

(v) Coordinate collection of historical
material for Presidential Libraries;

(vi) Oversee the safeguarding of un-
classified materials designated ‘‘For
Official Use Only;”’

(vii) Make determinations under 48
CFR 14.406-3(a)—(d), related to mistakes
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